CLU3M Unit 2: Topic: Ontario Human Rights Code (OHRC)
Quiz Review

Part A: Multiple Choice

For this section of the quiz, students will answer multiple choice questions that deal with the Ontario Human Rights Code (OHRC). The following must be studied:

The five protected areas:





The Five types of Discrimination
1. Goods, Services, and Facilities



1. Harassment
2. Occupancy of Accommodation



2. Sexual Harassment
3. Contracts






3. Poisoned Environment
4. Employment






4. Constructive Discrimination
5. Association/Union Membership



5. Systemic Discrimination
The 16 protected grounds of discrimination:

1. Race


6. Citizenship


11. Age

16. Public Housing Assist.

2. Ancestry

7. Creed


12. Marital Status

3. Place of Origin

8. Sex



13. Family Status

4. Colour


9. Sexual Orientation

14. Same Sex partnership

5. Ethnic origin

10. Handicap


15. Record of Offences

Part B: Determining a Case
For this section students will be expected to read a OHRC case and determine, using the proper format, whether or not a Human Rights violation has occurred or not. The key points for this section are a students’ ability to understand the protected areas, potential grounds, the adverse impact on the person making the claim, the duty to accommodate, any bona fide (real or genuine or honest intention) requirements and the concept of undue hardship (an accommodating action that places significant difficulty or expense on the employer. 
Example Case: 

Sharon Fair was a supervisor of the Hamilton- Wentworth District School Board’s hazardous material team. She was involved in various renovations and clean-ups, some of which included asbestos removal. She was fired from her job in July 2004. She was originally hired in 1988 as a casual employee but over the years was able to be hired full time. In 1994 she was promoted to the supervisory role. In the fall of 2001 Fair developed a generalized anxiety disorder. She was then diagnosed with post-traumatic stress disorder. Both were a reaction to the stressful nature of her job. She was fearful that if she ever made a mistake with asbestos removal she could be held personally liable under the Ontario Health and Safety Act. Between 2002 and 2004 Fair received disability benefits and then was found to be ready to return to work in a job that did not involve health and safety issues. Within the school board there were multiple suitable jobs that Fair could have worked. However upon her return in July of 2004 she was immediately fired. 
